Mainstreaming Gender in
NHRIs work

Gender aspects to consider for your work on
empowering human rights narratives

Sophie Hale, Human Rights Officer, ENNHRI
Priska A. Babuin, Human Rights Adviser, ODIHR
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After this session, you will:

« Have a better understanding of the key definitions
related to gender.

* Know how gender can be connected to anti-human
rights narratives, disinformation and polarisation.

« Have an overview of approaches to mainstream
gender in NHRIs" work, particularly on empowering
human rights narratives.
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Definitions
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Definitions

Socially constructed roles, norms, and relations, which are different from sex,
biological characteristics.

Gender Systematically integrating a gender perspective into all policies, programmes and
Mainstreaming institutions rather than treating gender as a separate add-on topic.

Structured methodology for examining how policies and situations affect women

Gender Analysis
d and men differently, not simply "thinking about gender.”

Gender Budgeting Applying gender analysis to how public money is allocated and who benefits.

rzeler Sl Data disaggregated by sex and gender, as distinct from general statistics.
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Definitions

» Gender equality vs gender equity: Equality means same treatment; equity
means proportionate treatment accounting for existing disadvantage.
« Gender mainstreaming vs gender-targeted actions:

o Gender mainstreaming is a strategy for achieving gender equality by
integrating a gender perspective into the design, implementation, monitoring
and evaluation of all policies, programmes and institutional processes and
not just those explicitly about gender. — gender equality becomes the
default

o Gender-targeted actions are interventions designed specifically to address
identified disadvantages or imbalances experienced by women or other
marginalised genders. They are direct, focused and time-bound.
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Gender Analysis

Gender analysis provides:

 information on the different roles of women and men
at different levels in policies, programmes and
projects;

* their respective access to and control over resources
material and non-material benefits of society; and

* their gender-specific needs, priorities and
responsibilities.
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What is gender mainstreaming?

Gender mainstreaming strategy:
 Political committment
 Legal framework

Implementation Plan
Structures
Resources
Accountability
Knowledge

Gender Expertise
Stakeholder
involvement

E N N H R I European Network of
National Human Rights Institutions

See: What is gender mainstreaming, EIGE

Dimensions:

- Equal Represenation (internal)
« Gender perspective in policies

and programmes (external)

Methods and
Tools

Gender Analysis
Gender budgeting
Gender Assessment (or
Audit)

Gender Action Plan
Gender Evaluation
Gender Monitoring
Gender Impact Plan
Gender Statistics
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« High Quality Work
 Greater Relevance
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https://eige.europa.eu/gender-mainstreaming/what-is-gender-mainstreaming?language_content_entity=en

Empowering Human Rights Narratives

« Women and girls face specific challenges related
to anti-human rights narratives, disinformation,
hate crimes and speech, and polarisation.

» Targeted campaigns online and in person are
attacking the women's rights, women human
rights defenders (WHRD) and rights related to
gender equality.

» Gender-specific risks and attacks
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Why are women and girls being targeted?
Visibility, autonomy and power structures

For example:

* To punish their public presence: harassment can be
used as a tool to force women out of political,
professional, and civic spaces.

« To control sexuality and reproduction: disinformation
and anti-rights rhetoric specifically target bodily
autonomy as a form of social control.
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Specific risks and threats

Online harassment, surveillance, rape threats, and doxxing
Non-consensual image sharing and deepfake abuse

Sextortion and grooming, especially of girls

Coordinated smear campaigns against women in public life
Algorithmic amplification of misogynistic content

Reproductive health disinformation limiting bodily autonomy
"Gender ideology” rhetoric dismantling legal protections
Self-censorship and withdrawal from public discourse

Exclusion from peace, dialogue, and decision-making processes
Intersecting abuse combining misogyny with racism, class, etc.
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Survey on NHRI experiences
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Harassment (online and/
or offline)

Smear campaigns and false
accusations (against NHRI
and/ or staff members)

Rape and/ or death threats
(against staff and/ or their
families)

Restrictive regulations or
legislations

Administrative or
bureaucratic burdens

(Threats to) Limit your
NHRI's mandate/ powers

No, my NHRI has not
experienced any
harassment or threats
related to gender

National Human Rights Institutions

Survey Results
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How can NHRIs combat this?

For example:

* Develop a gender-responsive communications policy

* Build alliances with women's organisations and feminist
movements

* Monitoring and evidence

 Legal and policy advocacy

* Proactive clarification and public communication

» Capacity and participation

« Use CEDAW framework proactively (e.g. General
Recommendations 35 and 40 on gender-based violence and
women's equal representation in decision-making systems)
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Exchange on best practices
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ODIHR resources

on Gender Equality Q)

Different topics:
« (Gender-Based Hate Crime Bindar Buaes
« Engaging Men on Gender Equality TS e
 Institutional Mechanisms as Critical Actors for Gender Equality: A Review from the OSCE Region
« Making Laws Work for Women and Men: A Practical Guide to Gender-Sensitive Legislation
« Gender, Diversity and Justice: Easy-to-Understand Information

 Human Rights and Gender Equality during Public Emergencies

osce

Gender, Diversity and Justice

Easy-to-Understand
Information

Gender-Based Violence resources

NHRIs: Handbook for National Human Rights Institutions on Women’s Rights and Gender Equality

On Elections:
« Election Administration Gender Audits — a toolkit
« Handbook on Observing and Promoting Women’s Electoral Participation
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https://odihr.osce.org/odihr/480847
https://odihr.osce.org/odihr/480847
https://odihr.osce.org/odihr/480847
https://odihr.osce.org/odihr/480847
https://odihr.osce.org/odihr/595381
https://odihr.osce.org/odihr/595381
https://odihr.osce.org/odihr/556587
https://odihr.osce.org/odihr/556587
https://odihr.osce.org/odihr/327836
https://odihr.osce.org/odihr/327836
https://odihr.osce.org/odihr/327836
https://odihr.osce.org/odihr/327836
https://odihr.osce.org/odihr/487279
https://odihr.osce.org/odihr/487279
https://odihr.osce.org/odihr/487279
https://odihr.osce.org/odihr/487279
https://odihr.osce.org/odihr/487279
https://odihr.osce.org/odihr/487279
https://odihr.osce.org/gender-equality-Covid19-emergency
https://odihr.osce.org/gender-equality-Covid19-emergency
https://odihr.osce.org/resources/focus-area/gender-based-violence-odihr?lang=en
https://odihr.osce.org/resources/focus-area/gender-based-violence-odihr?lang=en
https://odihr.osce.org/resources/focus-area/gender-based-violence-odihr?lang=en
http://
https://odihr.osce.org/odihr/elections/565528
https://odihr.osce.org/odihr/elections/565528
https://odihr.osce.org/odihr/elections/565528
https://odihr.osce.org/odihr/elections/565528
https://odihr.osce.org/odihr/elections/women-participation
https://odihr.osce.org/odihr/elections/women-participation

ODIHR resources

Gender equality in politics:

ADDRESSING VIOLENCE AGAINST WOMEN
IN POLITICS IN THE OSCE REGION: TOOLKIT

Addressing Violence against Women in Politics In the OSCE Region:

Toolkit

* Introduction to Violence against Women in Politics — Tool 1

» Addressing Violence against Women in Parliaments - Tool 2

» Addressing Violence against Women in Political Parties - Tool 3
» The Role of Civil Society and Women's Movements - Tool 4

» Support and Encouragement for Women in Politics - Tool 5

« Experiences and Coping Strategies of Women in Politics - Tool 6

INTRODUCTION
to Violence against
Women in Politics

* Gender Parity Roadmap: Seven steps towards the equal and meaningful
representation of women and men in politics

» Gender-responsive Governance Toolkit

 Participatory Gender Audits of Parliaments: A Step-by-Step Guidance
Document
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TOOL 1:

Advancing gender
equality in politics —
National assessments
and action plans
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Gender Parity
Roadmap

Seven steps towards the

equal and meaningful
representation of women

and men in politics i

PARTICIPATORY
GENDER AUDITS
OF PARLIAMENTS
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https://odihr.osce.org/odihr/530272
https://odihr.osce.org/odihr/530273
https://odihr.osce.org/odihr/530273
https://odihr.osce.org/odihr/530273
https://odihr.osce.org/odihr/530273
https://odihr.osce.org/odihr/532187
https://odihr.osce.org/odihr/532187
https://odihr.osce.org/odihr/532187
https://odihr.osce.org/odihr/532187
https://odihr.osce.org/odihr/532193
https://odihr.osce.org/odihr/532193
https://odihr.osce.org/odihr/532193
https://odihr.osce.org/odihr/532193
https://odihr.osce.org/odihr/532199
https://odihr.osce.org/odihr/532199
https://odihr.osce.org/odihr/532199
https://odihr.osce.org/odihr/532199
https://odihr.osce.org/odihr/532205
https://odihr.osce.org/odihr/532205
https://odihr.osce.org/odihr/532205
https://odihr.osce.org/odihr/532205
https://odihr.osce.org/odihr/661594
https://odihr.osce.org/odihr/661594
https://odihr.osce.org/odihr/661594
https://odihr.osce.org/odihr/661594
https://odihr.osce.org/odihr/598225
https://odihr.osce.org/odihr/598225
https://odihr.osce.org/odihr/598225
https://odihr.osce.org/odihr/575958
https://odihr.osce.org/odihr/575958
https://odihr.osce.org/odihr/575958
https://odihr.osce.org/odihr/575958
https://odihr.osce.org/odihr/gender-equality

Other useful resources

Words Matter: Supporting Gender Equality Through Language and Communication,
European Institute for Gender Equality (EIGE)

Interventions to End Online Violence Against Women in Politics, National
Democratic Institute (NDI)

Addressing Online Misogyny and Gendered Disinformation: A How-To Guide,
National Democratic Institute (NDI)

Gender Mainstreaming Guidance: Guidelines for the Use of Language as a Driver of
Equality and Inclusivity, UN WOMEN

Principles of Gender-Sensitive Communication, UNDP Gender Equality Seal (2024)
How to combat hate speech and gendered disinformation online, UNESCO

Online gendered disinformation: Beyond the Urgency, UNESCO
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https://eige.europa.eu/publications-resources/toolkits-guides/words-matter
https://eige.europa.eu/publications-resources/toolkits-guides/words-matter
https://www.ndi.org/publications/ndi-releases-interventions-end-online-violence-against-women-politics-report
https://www.ndi.org/publications/ndi-releases-interventions-end-online-violence-against-women-politics-report
https://www.ndi.org/sites/default/files/Addressing%20Gender%20%26%20Disinformation%202%20%281%29.pdf
https://www.ndi.org/sites/default/files/Addressing%20Gender%20%26%20Disinformation%202%20%281%29.pdf
https://www.ndi.org/sites/default/files/Addressing%20Gender%20%26%20Disinformation%202%20%281%29.pdf
https://www.ndi.org/sites/default/files/Addressing%20Gender%20%26%20Disinformation%202%20%281%29.pdf
https://eca.unwomen.org/sites/default/files/2025-12/unwomen_gendermainstreaminglanguage_eng.pdf
https://eca.unwomen.org/sites/default/files/2025-12/unwomen_gendermainstreaminglanguage_eng.pdf
https://eca.unwomen.org/sites/default/files/2025-12/unwomen_gendermainstreaminglanguage_eng.pdf
https://www.undp.org/sites/g/files/zskgke326/files/2024-04/UNDP%20Gender%20Seal-Principles%20of%20gender-sensitive%20communications.%20word%20.pdf
https://www.undp.org/sites/g/files/zskgke326/files/2024-04/UNDP%20Gender%20Seal-Principles%20of%20gender-sensitive%20communications.%20word%20.pdf
https://www.undp.org/sites/g/files/zskgke326/files/2024-04/UNDP%20Gender%20Seal-Principles%20of%20gender-sensitive%20communications.%20word%20.pdf
https://www.undp.org/sites/g/files/zskgke326/files/2024-04/UNDP%20Gender%20Seal-Principles%20of%20gender-sensitive%20communications.%20word%20.pdf
https://www.unesco.org/en/articles/how-combat-hate-speech-and-gendered-disinformation-online-unesco-provides-some-ideas
https://www.unesco.org/en/articles/how-combat-hate-speech-and-gendered-disinformation-online-unesco-provides-some-ideas
https://articles.unesco.org/sites/default/files/medias/fichiers/2023/02/OnlineGenderedDisInformation-BeyondTheUrgency.pdf
https://articles.unesco.org/sites/default/files/medias/fichiers/2023/02/OnlineGenderedDisInformation-BeyondTheUrgency.pdf
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